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Two Different Loan Applications + Instructions
Both applications give borrowers the option to use the original 8-week covered period (if their loan was made before June 5, 2020), or an
extended 24-week covered period. These changes hopefully allow businesses to realize full forgiveness of their PPP loan.

Overview

The SBA and Treasury posted a revised, borrower-friendly loan forgiveness application implementing the PPP
Flexibility Act of 2020, signed into law by President Trump on June 5, 2020.

Revised Loan Forgiveness Application
§ Borrowers who received loans before June 5, 2020 can choose
between using the original eight-week covered period or the new
24-week covered period.
§ Loans made after June 5, 2020 have a minimum term of five years.
Loans made before June 5, 2020 have the two-year minimum
maturity, unless the borrower and lender agree to extend the term
§ Clarification on S Corp treatment: health insurance costs for
CANNOT be included in payroll costs but retirement costs CAN be
included in payroll costs

Click to view the

Full Forgiveness Application

EZ PPP Loan Forgiveness Appplication
Simplified application that does NOT require detailed payroll
information. This application applies to borrowers that:
§ Are self-employed and have no employees, or
§ Did not reduce the salaries or wages of employees by more than
25%, and did not reduce the number or hours of their employees, or
§ Experienced reductions in business activity as a result of COVID-19
health directives, and did not reduce the salaries or wages of their
employees by more than 25%.

Click to view the

EZ Forgiveness Application

Your business. Our approach. Your business is our priority.

GET IN TOUCH
We work with you to develop the right legal strategy for your
business. Engage us with confidence – contact us today.
469-726-3056
16301 Quorum Drive
inquiry@shieldslegal.com
Addison, TX 75001

Learn How We’re Preparing
Business Owners to Get

Back to Business

The information and resources presented herein, including the video content, (i) are for informational and educational purposes only, (ii) are not for the purpose of
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